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THIRTY-SEVENTH ANNUAL CONFERENCE 
HARRISON HOT SPRINGS 
May 9-10 


The thirty-seventh annual conference will be held at Har- 
rison Hot Springs Sunday and Monday, May 9-10. Advance regis- 
tration has been greater than had been estimated and now promises 
to reach seventy or seventy-five. Transportation has been ar- 
ranged by chartering a 41 passenger bus for the return trip from 
Vancouver. Obviously that will not take care of everyone who 
will be going from Vancouver, but we are hoping that some members 
will be driving up and will have room for a few passengers. The 
return fare by chartered bus will be considerably less than the 
regular return fare but as 41 passengers are the limit, reser- 
vations will be taken strictly in the order in which they are 
received. Those whose reservations arrive too late for the 
special bus will have to travel by the regular bus which leaves 
the bus station on Dunsmuir St. at 8:50 A. M. The special bus 
will leave from the C. P. R. dock Sunday at 9 A. M. sharp. 

On the return trip it will leave Harrison early enough Tuesday 
to arrive in Vancouver in time for the Victoria boat at 10:30 
A. M. Your fare on the special bus will not be good on the 


regular bus so please remember when you make your reservations 
that you are making them for the return trip. PLEASE MAKE YOUR 
SPECIAL BUS RESERVATIONS AT ONCE WITH MISS ISABEL McTAVISH, 
VANCOUVER PUBLIC LIBRARY. 


The Programme Committee, of which Miss Sing is Chairman, 
has planned what promises to be a most interesting conference. 
What the members get from it will depend to a large degree upon 
what they bring to it and to what extent they participate in the 
discussions. The Preliminary Business Meeting on Sunday was not 
planned by the Programme Committee but has been added at the 
request of the Executive so that there might be no danger of 
business encroaching on the time of the various group meetings 
Monday afternoon. 


The Programme as it now stands is printed at the end of 
this Bulletin. 


As many committee reports as possible are being printed in 
this issue of the Bulletin. This is designed to save time at 
the Conference. Will you please read them carefully and bring 
your copy of the Bulletin with you to the meeting. Please bear 
in mind also that, barring unforseen difficulties, all meetings 
will begin promptly at the scheduled time. 
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COMMITTEE REPORTS 





INCORPORATION The Executive, as the Committee on Incorporation 

takes pleasure in reporting that at last all for- 
malities have been completed and the British Columbia Library 
Association is now duly incorporated under the “Societies Act" 
as of January 31, 1948. 





EMPLOYMENT The Employment Committee cannot report any actual 

achievements during the year, but enquiries from 
widespread points indicate greater availability of librarians. 
Both the extreme East and West of Canada ere represented, with 
one from the United States and one each from England and Aus- 
tralia. 


When this Commitriee took over, the usual contacts were 
made with all public libraries in British Columbia, asking that 
notification be given of any openings on their staffs. Replies 
were received from two; reports on the situetion in Victoria 
were available by telephone. 


A tabulated statement giving the qualifications and ex- 
perience of the six librarians who are seeking positions in 
British Columbia will be available for examination at the An- 
nual Conference in May. 


Respectfully submitted, 


Margaret N. Hincks 
Employment Committee 





SCHOLEFIELD As Chairman of the Scholefield Memorial Com- 
MEMORIAL mittee I am happy to be able to report that the 
COMMITTEE plaque in memory of the late E.0.S. Scholefield 

is in readiness to be placed on the copper beech 
tree in Parliament Grounds. 


The Executive of the B.C.L.A. will no doubt be able to ar- 
range a suitable date at which representatives of the Depart- 
ment of Trade and Industry can be present at a simple ceremony 
in conjunction with members of the Library Association at which 
Mr. Scholefield's memory may be honoured. 


Respectfully submitted, 


Madge Wolfenden, Chairman. 
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PUBLIC The duties of the Public Relations Committee of 
RELATIONS the British Columbia Library Association are to 

gather information concerning the public rela- 
tions of individual libraries, to make recommendations to the 
— and to undertake such publicity es the executive may 
direct. 


The Executive has not asked the Committee to do anything 
specific. 


Individual Libraries 


The public relations programmes of the libreries in British 
Columbia ranged from the preparetion of reading lists and ans- 
wering questions on quizz programmes to a well-planned celebra- 
tion of the 60th anniversary of the Vancouver Public Library. 


Some libraries have used films and musical recordings as 
a means of bringing the library to the attention of the people. 
Others report that the local press and radio stations have been 
most helpful in making their facilities available to the libra- 
ries. 


Recommendations to the Executive 


The failure to secure provincial aid for libraries is due 
in part to the lack of an adequate province-wide public rela- 
tions programme. Every library in the province is taxed to the 
limit of its resources to give the day by day service which the 
public demands. Librarians are rarely expert in the field of 
public relations. The efforts of the individual libraries and 
our efforts as an Association have been amateurish and have 
failed to arouse the wide-spread support necessery to impress 
a government besieged with demands for improved services from 
countless other sources. 


For these reasons your committee begs to make the follow- 
ing recommendations: 


(1) That the British Columbia Library Association discuss the 
desirability and feasibility of securing the services of 
an expert in the field of public relations who would plan 
and carry out an integrated programme for the province in 
which eech library would participate; and 


That, if the idea is approved, the Association recommend 
to the Public Library Commission that such an appointment 
be made. 
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It is understood that participation by libraries would 
involve financial obligation of the libraries. 


Respectfully submitted, 


Ruth Cameron 

Muriel Ffoulkes 

M. Doreen Fraser 

Peter Grossman 

Kathleen D. MecKenzie 
Eleanor Munroe 

Jeannette Sargent 

Margaret J. Clay, Chairman. 





LABOUR The Labour Committee of the British Columbia Li- 
RELATIONS brary Association held one full meeting during 

the year. The Association's delegates in Van- 
couver and Victoria attend fortnightly meetings of the Trades 
and Labour Councils regularly. The Vancouver delegates report 
that they feel rather out of touch with committee headquarters 
and policies generally and suggest that some specific contacts 
be made. A Victoria delegate is chairman of the Library Com- 
mittee of the local council, which has built up a small book 
collection that circulates actively end is much appreciated by 
the members. 


The Committee feels that the Association is in general 
carrying out the principal objectives to be attained in af- 
filiating with the Trades and Labour Congress, namely, moral 
and financial support of a labor group. Reciprocally, there 
has not recently been any specific instance of the Trades and 
Labour Congress backing up the cause of libraries end libra- 
rians, but such support would doubtless be forthcoming if 
requested. 


The Committee respectfully makes the following recommen- 
dations: 


I. That there should be some continuity of membership on 
the Committee; and that the membership should consist 
of members of the Association who not only have the 
time to attend the meetings of the local councils, but 
who also have a vital interest in these matters. 


That the Committee should meet at least twice a year 
to formulate policies and to consider ways and means 
of keeping in touch with the Association. 


That in Vancouver, where there is an active Workers' 
Educational Association group functioning, B.C.L.A. 
give some active assistance toward their programme. 
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That in Vancouver the British Columbia Library Asso - 
ciation give assistance in organizing a library for the 
new Labour Temple. 


That the delegates to the Vancouver and Victoria Trades 
and Labor Councils be directed to make use of suitable 
opportunities to keep before the respective councils 

the objectives of the Association as set out in the 
‘Programme for Library Development in British Columbia.' 


Jessie M. G. Hotson C. K. Morison 
Mary E. P. Henderson Isobel Pike 
Christine R. Fox, Chairmen. 


CONSTITUTION Article + (a) of the Constitution provides for 

the following scale of fees: Certified or trained 
librarians - $5.00. First year after graduation from library 
school - $3.00. Untrained staff (sub-professional and clerical 
staff) - $2.00. 


The Constitution Committee recommends thet the section be 
amended to reed as follows: 


4. Dues end fees 


(a) For individuel active members the annual fees 
shall be as follows: 


Those whose gross library pay is 


Up to $1999 $2.50 
From $2000-$2999 $4.00 
From $3000 and up $5.00 


School librarians fees shall be three-fifths of the 
above scale. 


Respectfully submitted, 
Nina Napier 


Hope Hodges 
Marjorie C. Holmes, Chairman. 





LEGISLATION At the time of submitting this report (April 7, 1948), 
Bill No. 46, "An Act to amend the 'Public Libraries 
Act'", had received first reading in the legislature. 
Section 2 of the Bill would amend the Act to increase the 
membership of the Public Library Commission from 3 to 5. 
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Section 3 would require that the chief librarian of a muni- 
cipal public library be ex officio Secretary of the Board. 


Section 4 would set a minimum library tax of 25¢ per tex- 
payer that could be levied on a valuation basis in the rurel 
area of a school district that belongs to a union library dis- 
trict. 


Section 5 would give authority to Library Boards, Boards 
of School Trustees, and Municipal Councils to enter into agree- 
ments with each other and with the Public Library Commission, 
for the common pooling of their libraries and library revenues 
and for the administration thereof by the Commission. 


With the exception of Section 3, the above legislation 
was introduced at the request of the Public Library Commission. 
Section 3 was introduced at the request of the B.C.L.A. Execu- 
tive on the recommendation of this Committee, but a similar 
request had previously been made by the Commission in 1943. 


The Committee suggests that a good working knowledge of 
the "Public Libraries Act" is a useful if not a necessary part 
of the equipment of librarians holding senior positions in pub- 
lic libraries. An unofficial consolidation of the many amend- 
ments to the Act with Chapter 154 of the Revised Statutes, 1936, 
may be obtained from the Public Library Commission. 


J. G. Chope. 
Jean G. Fannin. 
C. K. Morison, Chairman. 





MEMBERSHIP The list of individual members for 1947/48 now 
stands at 98, and the number of institutional 
members at 6. The following is an analysis of individual men- 


bership by library. 


Vancouver Public Library 37 
University of British Columbia 
Victoria 

Vancouver teacher-librarians 
New Westminster and district 
Fraser Valley Union Library 
Okanagan Union Library 
Vancouver Island Union Library 
Vancouver Normal School 

Nelson Municipal Library 

Peace River 

Brandon 


Total 98 
Respectfully submitted, 
Myrtle Batcheler, Chairman. 
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SALARIES The Salaries, Staff end Tenure Committee, 
STAFF, AND acting in accordance with its terms of ref- 
TENURE erence, has compiled salary statistics for the 

publicly supported libraries of British Colun- 
bia. Comparative tables are now available for general distri- 
bution. 


The comparison is made on the basis of salaries as at 
January, 1945 and January, 1948. In 1945 the cost of living 
bonus was in most instances a separate grant. By the follow- 
ing year the tendency of libraries was to seek to incorporate 
the bonus in the basic salary. Unfortunately, in a number of 
instances this was achieved while the cost of living bonus 
still stood at a very low level, and salaries for a time were 
badly out of line in various libraries. This state has been, 
and is being remedied as more recent tables show. The re- 
vision is still in process and an appended sheet lists the 
gains of February to May, 1948. In April of this year New 
Westminster won its first salary schedule, and with it general 
increases. Vancouver Public Library has gained a new schedule 
to go into effect on July lst, and salary negotiations in 
Victoria are now in progress. In the case of the Provincial 
Library and Archives, the Public Library Commission and the 
University of British Columbia the cost of living bonus was 
only withdrawn in the Fall of 1947, at which time, speaking 
broadly, a flat increase was added to the basic salary while 
an additional cost of living bonus was granted, pegged to the 
cost of living index and designed to allow an automatic ad- 


justment to possible further rise or fall of the index. 
Therefore, recent increases should result in an immediate up- 
ward adjustment in the case of these particular libraries. 

In all B. C. libraries other than these four the cost of 
living bonus as such has disappeared. Throughout the tables 
except where there is a note to the contrary the figures 
quoted represent salary plus bonus. 


The Committee is aware of discrepancies, many of which 
are due to the difficulties met in fitting the classification 
of an individual library into the B.C.L.A. outline. 


Further instruction to the Committee asked for a sug- 
gested revision of the 1946 B.C.L.&. Minimum Salary Schedule. 
A new scale is herewith submitted. The Committee based its 
decision on library salaries now being paid in British Colum- 
bia, on salaries paid in other Canadian libraries and in al- 
lied professions, and, finally, on the Minimum Library Salary 
Standards for 1948 adopted by the Council of the American 
Library Association, January of this year. 


The A.L.A. Council, in explanation of their new scale, 
reason logically that granted the 1946 schedule wes fair, 
geared as it was to the cost of living index of that time, 
then the increase of cost of living during the next two years 
requires an automatic readjustment of 33 1/34 for all clerical 
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(and in this term is included page), sub-professional, and 
junior professional positions, and a decreasing percentage for 
more senior positions. The Council strongly recommends that 

all salary plans include both a basic or permanent salary sched- 
ule geared to a $2100.00 salary as "its absolute minimum basic 
lowest grade professional rate" and a cost of living adjust- 
ment pegged to the cost of living index and providing for an 
automatic readjustment of the bonus with fluctuations in cost 


of living. 


Our Committee, while it recognized that the official 
cost of living indexes of the United States and Canada cannot 
be equated exactly and that B. C. salaries could reasonably 
be somewhat lower, felt nevertheless that neither the library 
salaries in British Columbia nor the Minimum Standards adopted 
by our Association in 1946 had yet reached the equivalent of 
the A.L.A. basic minimum. The fects also indicated that the 
scarcity of trained librarians has resulted in competition 
and with it increased entry salary to fill vacancies. The 
A.L.A. Council in commenting on this situetion says that the 
improvement of salaries for entering levels without appro- 
priate edjustment throughout the salary schedule should never 
be condoned. Your Committee agrees that the raising of be- 
ginning salaries should be welcomed but should immediately 
be made the basis of upward revision throughout the scale. 


The demands of the market have fixed the salary of a 
junior librarian at a minimum of $165.00 per month es com- 
pared with the $125.00 approved in 1946. This represents a 
real gain in excess of the cost of living adjustment. In 
line with accepted practice the percentage of cost of living 
adjustment is greater in the lower salary grades. Our Con- 
mittee recommends that there be only one increment for the 
librarian with a diploma course, and that she or he be en- 
couraged to proceed to full qualifications by an automatic 
$15.00 per month salary increase on attaining ea Bachelor's 


‘ 


degree. 


The findings of our survey would suggest that revision is 
needed of the definition of senior clericel as set forth in 
the Association's approved specifications. To bring it in 
line with eccepted practice it should permit junior adminis- 
trative responsibilities and with it wider salary range. The 
new ALS. Salary Schedule with its greatly expanded grading 
of clerical service would suggest that this is a need felt 
widely among libraries. Our Committee would suggest also 
that the definition and place in library work of the sub- 
professional worker receive additional study and clarification. 


Furthermore, as instructed, the Salaries, Staff and 
Tenure Committee has attempted to compile other useful infor- 
mation relating to these fields and to present B. C. library 
practice. To this end we have drawn up © comparative table 
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showing the degree to which the Standards of Service approved 
by the Convention of 1946 are now in effect throughout the 
Province. One copy is available to each B. C. library. 
Certain additional facts relating to insurance schemes, pen- 
sions, certification have been added. From the chart it is 
evident that real progress has been made in hours of work, 
but that by no means are all professional librarians yet re- 
ceiving the month's vacation assumed by A.L.A. standards and 
approved by our own, Nor in the matter of sick leave and 
leaves generally have we achieved the standards we outlined. 
The further facts should be faced that Library Boards ere out 
of step with the best practice in matters relating to en- 
ployer contribution to group health and accident schemes, and 
that there are still libraries in British Columbia without 
pension plans. The further failure to provide for transfer 
from one pension scheme to another involves obvious hardship 
on librarians seeking promotion and experience. 


Nevertheless, during the last few yeers, and more par- 
ticularly during 1947, very real gains have been made both 
in salary, in general working conditions, and in healthy re- 
lationships between employees and employers. It is signifi- 
cant that this year's Executive of the B. C. Library Asso- 
ciation was able to call a special three-day institute to 
deal with library personnel problems, and that the Institute 


was one of the highlights of the Association's history. [In 
our race we are outstripping the Red Queen and Alice. 


Respectfully submitted, 


Hope Hodges 

Amy Hutcheson 

Willard Ireland 

Mary Rendall 

Margaret Brunette, Chairman. 
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MINIMUM SALARY SCHEDULES FOR B. C. LIBRARIES 
Note: Monthly figures quoted. 


Adopted by Recommended to 
B.C.L.A., 1946 B.C.L.A., 1948 


Salary Range Salary Renge 


Page $65.00 - $75.00 $90.00 - $100.00 


Clerical 


Junior 
Senior 


ub-profe 100.00 


Junior Librarian 
kx Minor 


ione 
120.00 
125.00 
145.00 


A. DEPARTMENTALIZED LIBRARIES 


First Assistant 175.00 
Division Head 175.00 
anch Head 125.00 


Depertment Head 210.00 
B. = A N 


Catalogue Librarian 35. 
Children's Librarian 35. 
Cir ation Librarian 35-6 
35. 
135. 


Senior Librarian 





Order Librarian 


eference Libraria 


xk Has Library diploma only. 


75.00 - 
95.00 - 


90.00 
125.00 


125.00 


135.00 
145.00 


185.00nx 


205.00 
205.00 


205. O00kkK 


280.00 


150.00 
150.00 
150.00 
150.00 
150.00 


100.00 
120.00 


125.00 


145.00 
165.00 


180.00 


210.00 
210.00 
170.00 
240.00 


175.00 
175.00 
175.00 
175.00 
175.00 


115.00 
155.00 


150.00 


150.00 
180.00 


210.00 


240.00 
240.00 
240.00 
300.00 


205.00 
205.00 
205.00 
205.00 
205.00 


&k With this position monthly increment changes from $5.00 to $10.00 
kak Minimums and maximums to be determined by size of branch staff. 
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FEES The special committee on fees of the B.C.L.A. has 

given careful consideration to the matters referred 
to it by instructions from the lest annual convention, and 
elso by the executive, and reports es follows: 


1. BC.L.A. fees 


In view of the fact thet the flet $5. fee for profes- 
sionel members previously adopted resulted in an increase in 
receipts eat the expense of membership participation, your conm- 
mittee, believing that the Association should stress greeter 
membership, and particularly should attempt to attract younger 
librarians, recommends to B.C.L.A. the adoption of the follow- 
ing scale of Fees; with school librarians paying 3/5 of the 
scale: 


Gross library pay Fee School Librarians 
(at 7/5) 


Up to $1999 $2.50 $1. 2° 
2000 - 2999 4.00 2.40 
3000 and up 5.00 3.00 





In making this proposel your committee wishes to state defi- 
nitely that this scale is recommended as a compromise; that 
the trend in professional bodies is towerd a flat fee, but 
it is felt that at some future date it would be less diffi- 
cult to replace the sliding scale by a flat fee. 


-It is further recommended that the new scale of fees 
listed above, if adopted, teke effect on June 1, 1948, and 
that no fees for 1948-49 be accepted until the decision of 
B.C.L.A. has been made regarding the proposed fee structure. 


2. Co-ordination of Fees 


Your committee considered the question of co-ordination 
of fees and submits the following recommendations: 


a. That B.C.L.A. co-ordinate payment of its fees with those 
of C.L.A. 


b. That B.C.L.A. empower its executive to negotiate with 
C.L.A. to that end. 


c. That co-ordination of fees with PNLA and ALA appears at 
present to be impracticable and should be held in abey- 
ance. 


Respectfully submitted, 


E. S. Robinson, Chairman. 
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HOSPITAL Due to the lateness of organization this Committee 

LIBRARY can but submit a Progress Report. Acting on Mr. 

SURVEY Morison's motion at the Convention in June, 1947, 
the Committee took Miss Irene McAfee's report of 

the Hospital Library Committee, which was made for the 

Joint Committee on Library Policy in 1945. ‘This Joint Cor- 

mittee was composed of the Public Library Commission and 

the B.C.L.A. Their report condensed Miss Mcéfee's into one 

line (p. 10). Her findings end recommendations were besed on 

a thorough survey of the public hospitals of British Columbia. 


Efforts were made to bring this survey up to date by for- 
werding questionnaires to hospitals chosen for their interest 
in and activity of their libraries. The results, however, 
are negligible and do not make any appreciable difference to 
the distressing picture which Miss McAfee found. To the new 
executive is left the problem:- i.e. "recommend ways and means 
of seeking the. introduction of such improvements"(#3 of motion) 
es drawn up by Miss McAfee in the following report: 


Mrs. Virginia Bland, Chairman, 
Miss Julia Stockett, Miss Jean Irving, 
Miss Ruth Cameron, Mr. C. K. Morison, 


REPORT ON LIBRARY SERVICE IN MUNICIPAL 





HOSPITALS IN BRITISH COLUMBIA 





This report is based on information obtained from ques- 
tionnaires sent out in April, 1945, to each public and each 
private hospital listed in the "Report on hospital statistics 
and administration of the 'Hospital Act' for the year ended 
Decerber 31, 1943," issued by the Department of the Provin- 
cial Secretary, Victoria. 57% of the total number replied; 
70% of the public hospitals. Of the privete hospitals only 
one third replied at all, and in these only three reported 
any form of book service whatever. For the purposes of this 
report it seems practicable to omit them altogether. 


Seventy-seven questionnaires were sent to public hospitals 
and 54 replies ceme back (70%). The situation reported by the 
54 hospitals is discouraging. Forty-five of them have some 
kind of book collection but, in 35 of these, the collections 
have been donated or collected free. Of the 10 reporting the 
possession of funds, all but two seem to have obtained then 
spasmodically from auxiliaries or other volunteer organiza- 
tions. Only one hospital in the province reports a paid per- 
son in charge, who is not a member of the nursing staff, and 
that person is employed only a few hours a week, to take care 
of the nurses'library. 
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Progressive hospitel authorities and progressive libre- 
rians agree that a good book service in hospitals serves a 
definite therepeutic purpose. This service in British Colur- 
bia should be provided by the provincial and municipal govern- 
ments through the existing library channels. There are very 
few hospitals in North America in which the hospitel itself 
hes financed and supported a proper library service for pea- 
tients and staff. It is considered the duty of the public 
library institutions to provide reading for those who are ill 
in hospital, as well es for those who ere welking about. In 
actuel practice the most efficient and setisfectory book ser- 
vice has existed where the public library provides books and 
trained service, and the hospital provides spece, shelving, 
trucks end a helf-time clericel assistant. This clerk insures 
the responsibility of the hospital for missing end lost books. 


In British Columbia, the hospitals, both in the large 
cities and out of them, ere poor and struggling to keep up 
standards. The libreries sre in the same position, end few 
in number corpered to the hospitals. Even in the lergest 
centres no library is sufficiently supported finencially to 
undertake a hospital service on its own. This service could 
be built up only if the provincial government provided finan- 
ciel aid to all existing library organizations, municipal and 
regionel, and further finencial support to the provincial li- 
brary. Through these institutions library service would be 
provided to hospitals. 


Hospital library service is comperatively expensive to 
orgenize and run. The Minnesota Library School, which hes 
set up very fine standards, recommends l¢ per bed per day, an 
annual income of $3.65 per bed. This provides for a maximum 
of trained staff and a minimum of volunteer help. The majority 
of places where an effective hospitel service is in force re- 
ceive about $1.00 per bed per yeer.+ Bridgeport, Conn., a 
city of just under 150,000 - end with a good hospital service - 
estimates at $1.00 per bed for the first few years, with e drop 
to 50¢ later on. The number of treined assistants of course 
varies with the income. Minnesots Library School recommends 
one librerien for the first 500 beds, with en essistant for 
every additional 250. Most pleces have to begin more modestly, 
using trained people in a supervisory capecity, with volun- 
teer helpers and service groups. The groups are useful if 
certain basic rules ere followed. The volunteer assistants 
must be willing to take direction, work strictly on schedule, 
and eccept treining in library methods. Once the public li- 
brery has teken charge of the hospital field, all volunteer 
service must be brought tectfully under its authority. In 
British Columbia this would necessitate willingness on the 
part of women's auxiliaries and groups such as the [.0.D.E. 
to relinquish their control and to work under trained super- 
vision. 





1. This figure to be now estimated és double: 
University of Minnesota Library School. 
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RECOMMENDATIONS 





Tt. Cities. 


In each city where a public library is elready established, 
the librery should organize e hospitel service which would func- 
tion es a department of the main librery. This department would 
have charge of all the hospitels in the city, and would serve 
the patients, the nursing, medicel and lay staffs. In Vancou- 
ver, where there are approximately 2000 hospital beds, at least 
one heed librerian and one fuljJ-time trained assistant would 
be necessary to begin with. With this staff of only two the 
depertment would be compelled to use a volunteer group in each 
hospitel. The prep rretion of the books would be done in the 
Catalogue end Order depertments of the library. The income 
for books end service would be provided by the Librery Board 
and by provincial aid, in the proportion recommended by the 
B. C. Library Commission. Each hospital would provide space, 
shelving, trucks and a part time clerk. 


In cities where no public library or regional library 
exists, hospital service would be the responsibility of the 
Provincial Library. Only when a2 provincial supervisor of hos- 
pital libraries hes been appointed, who would heve adequate 
treined steff, could this much needed service be initiated. 


Il. Union Librery Districts. 


In each of the three union libraries of British Columbia, 
a hospitel librerien would be eppointed es part of the staff. 
The hospitals in each eree ere fer apert end few in number, 
and no one hospitel is lerge enough to werrant a full-time 
trained hospital librarien. One librarian for the region who 
called once a week at each institution, and had complete 
supervisory authority, could carry the work feirly easily. 
This, of course, would require provinciel eid. 


itels o de o 1 end union districts. 


The majority of hospitals in British Columbia fell with- 
in this category. They ere fer apart from eech other, and 
frequently in isolated parts of the province. These are the 
responsibility of the provincial government and should be 
taken care of by an institutional department of the public 
library. Full use would have to be made of volunteer groups 
or of the nursing staff. But these could work efficiently 
only under the supervision of a provincial supervisor, treined 
in hospital library methods, who hed sufficient income and 
adequate clerical help. At the present day there would be 
approximately just over 2000 beds to provide for in this cate- 
gory. As the bed capacity of each hospital varies from as 
low as three to over a hundred in a very few ceases, the books 
sent out would have to be planned especially for each hospital. 
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In conclusion, general recommendetions for hospitel li- 
brary service in British Columbie ore: 


1. Provincial eid for all existing municipal and 
union libraries to enable them to edminister hospital 
librery service in their districts. 


2. Adequate treined staff with complete euthority 
over all women's auxilieries, I.0.D.E.'s and Church 
Boards. 


3. The orgenization of a hospital libraries depert- 
ment in the provincial (P.L.C.) library with super- 
visory power over all institutions, and direct control 
of library service in hospitals in unorganized pléces. 





CERTIFICATION The Certification Standards Committee secured 
STANDARDS information on ¢cademic and professional stan- 

dards established by agencies in the field of 
training for librarianship. The most pressing problem wes 
the value in this province of library certificates grented by 
the Librery Association of Great Britein. We, therefore, 
studied the regulations and syllebi of the professional ex- 
aminations conducted by the Library Associetion as given in 
their recent year books. On the basis of that study we made 
the following recommendations to the Examiners for certifi- 
cation of librarians in British Columbia: 


i. That the Fellowship of the Librery Association 

of Great Britain be considered approximately equiva- 
lent to “satisfectory completion of a one-year course 
in ean approved library school" and that the grede of 
certificate granted depend on the Academic quelifica- 
tions held in addition to the Fellowship of the Library 
Association plus experience es specified in the re- 
quirements for British Columbie. 


2. That the Associateship of the Library Association 
of Great Britain be not recognized in the certificetion 
of librerians in British Columbia. 


We also requested that they 
Qe include definitions of "recognized University" and 


"full Senior Matriculation" in their regulations for 
Certification of Librarians. 


b. clarify the "two years' study" specified for the 
Grade II certificate in paragraph "b". 
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These recommendations were considered with others ct a 
special meeting of the Examiners with librariens, to which 
three members of your committee were invited. 


Three members of this comrittee also served on a con- 
mittee set up by the Examiners to compare A.L.A. and F.L.A. 
diplomas granted by the Library Association of Great Britain 
to the degrees and diplores grented by Canadian and American 
accredited Library Schools. The findings of this committee 
were essentially the seme as those of our own committee. 


We requested the B.C.L.A. Executive to write the Library 
Association of Great Britain informing them of the position 
regerding certificetion of librerians in this province and 
pointing out the advisebility of librerians coming to British 
Colurbia making inquiries first <s to their status here. 


We requested the B.C.L.A. Executive to write the Minister 
of Education and the Chairman of the Examiners for certifica- 
tion of libreriens asking that no chenges be made in require- 
ments for certification before they hed been published in the 
Bulletin and discussed at the convention. 


Inasmuch as the British Columbiea:-Library Associetion has 
a vitel interest in the certification of librerians in this 


province and in the maintenance of standards thereof the mem- 
bers of the Association should be kept informed on the ad- 
ministration of certification. Therefore we make the follow- 
ing recommendetions: 


l. Thet the B.C.L.A. request the Minister of Educetion 
to increase the number of Examiners for Certification of 
librarians to five, to evoid all possibility of deadlock. 


2. That the B.C.L.A. request the Minister of Education 
to appoint the fifth member on recommendation of the 
Executive of the B.C.L.A. 


36 That the Examiners for Certification be requested 
to publish a list of certificates when they are granted. 


Respectfully submitted, 


Jessie M. G. Hotson, Chairman. 





ee. 
REGULATIONS FOR CERTIFICATION 





At the request of the committee on Certification Stan- 
dards, the Executive wrote to the Chairman of the Board of 
Examiners for Certification of Librarians asking that any 
changes contempleted in the requirements for certification 
be brought to the attention of all B. C. librarians through 
publication in the Bulletin. The following is the list of 
recommendations received from the Chairman: 


RECOMMENDATIONS FOR REVISION OF THE REGULATIONS FOR 
CERTIFICATION OF LIBRARIANS 


Define "recognized university" as "a university approved 
by the Department of Education". 


Revise clause (b) of the 2nd alternative qualification 
for Grade II Certificate to rgad: "Evidence of satisfac- 
tory completion of one year's study, beyond that re- 
quired for senior matriculation, leading to a Bachelor's 
Degree from a recognized university". 


In the 3rd alternative qualification for Grade I Cer- 
tificate, revise clause (c) to read: "Two years' success- 
ful experience in a full-time professional library posi- 
tion in addition to that required for a Grade = Cer- 
tificate (Permanent). 


Change the present Grade II Certificate to Grade II Cer- 
tificate (Permenent) and revise the requirements as fol- 
lows:- 

In the first elternative add a clause (c) to read: 
"Two years' successful experience in a full-time profes- 
sional library position". 

In the 2nd alternative, clause (c), change "Five 
years' experience" to read "Two years! successful ex- 
perience". 


Create a Grade II Certificete (Interim), requiring the 
qualifications as now set out for the lst alternative 
for Grade II. 


In the requirements for Grede III Certificete (Permanent), 
clause (c), revise "Three years' experience" to read 
"Two years’ successful experience". 


Substitute the words, "years of successful experience", 
for the words, "years of experience", wherever the latter 
now occur in the Regulations. 
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AMERICAN Report of the A.L.A. Midwinter Conference held 
LIBRARY in Chicago, January 29 - February 1, 1948. 
ASSOCIATION This year's meeting wes one of the lergest Mid- 
COUNCIL winter conferences - if not the lergest. 

Sunday afternoon, February lst, a registretion 
of 1047 wes announced. Besides the three Council end General 
Meetings, many group meetings were listed and sixty-six closed 
meetings. Beeutiful Edgewater Beach Hotel was the ideel Head- 
querters. Registretion rose to three dollars because of in- 
creased costs. All registrents were given name identifica- 
tion badges and "Council" ribbons were furnished Council Mem- 
bers. Committee reports were nearly always mimeographed for 
advance study. 


With one importent report after another et the three 
Council Meetings, it is possible to mention only a few. The 
"A.L.A. Activities Committee" (the Fourth) presented principles 
for discussion for their own guidance. The decentralization 
of the A.L.A. "to the grass roots", "a single membership fee 
for membership in the State and regional end national associa- 
tion" and the secretariat working "on regional and national 
level serving as cetalysts and aids to membership effort 
rather than as the operating staff" were three of several 
topics considered. 


The "A.L.A. Income Committee" by Luther D. Evans offered 
many precticel suggestions to deel with this urgent matter. 


The list of "Fifty Notable Books" w:s presented by Mr. 
Forrest B. Spaulding. It consists of American publications 
only, presents problems of the present day, emphasizes lite- 
rary and sociel significance and is for reading rether than 
reference. The subject of book choices is endless and interest 
was keen. 


"Four Year Goals", “Internationel Relations Office", 
"International Library Congress", "Committee on Intellectual 
Freedom" and the "Union List of Serials" are a few Council 
topics. It is impossible in a limited space even to mention 
meny others. As a reference librarian, I hope that funds may 
be amply available for the new "Union List of Serials"; it 
‘ will be a most important tool for research the world over. 


GENERAL To turn from the Council Meeting to the only 
MEETING General Meeting; this wes jointly sponsored 

by the A.L.A., A.C.R.L- and the Public Libra- 
ries Division and the subject wes "Aid to Europe". Dean 
Cyril 0. Houle of University College, University of Chicago, 
presided. "The Problem" was considered; first a letter from 
Europe was reed, next a motion picture was shown and finally 
a French social worker spoke. "The Solution" was divided 
into two parts - "Material Aid to Europe" and "Cultural Aid 
to Europe". Brunson MacChesney, Professor of Law, and Curtis 
D. MecDougall, Professor of Journalism, Northwestern Univer- 
sity, spoke on the former and Mrs. Louise Leonerd Wright, 
Director, Chicago Council on Foreign Relations, on the latter. 
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A lively discussion followed. This whole panel is very vital 

to librariens, in furnishing materials and giving guidance at 

home and in providing necessary culturel materiels abroad. 

The suggestion that libraries adopt other devastated libraries 
oversees is a particularly important one. The evening's *,ro- 

grem was not only highly stimulating but a model technically. 


GROUP Of group meetings time permitted the choice of 
MEETINGS only five, though there were several others 
passed by with regret because of conflict. 


I. Board on Personnel Administretion, with represen- 
tatives of State and National Associations - 8 P.M. 
Jan. 29th. Representing Miss Greenwood, President 


Be «hehe 


"Public Library Inquiry" discussed by Dr. Robert D. 
Leigh (Sponsored by the Public Libraries Division 
and the Trustees Division) 10 A.M. Jan. 30th. 


Association of College and Reference Libraries 
General Session - 2:30 P.M. Jan. 30th. 


Administrators Seminer on Films in the Library 
(Sponsored by the Public Libreries Division, Audio- 
Visual Committee, and the Adult Education Board) 

8 P.M. Jen. 29th. 


Public Relations Committee Program (In cooperation 
with the Library Public Relations Service) 10 A.M. 
Jan. 31st. 


Because of the great interest in Personnel Administra- 
tion in British Columbia, I should like to emphasize Heading 
I above. I feel grateful that I could be present at the 
Board's Meeting: their report came up later in the Council 
and was given atcention in greet detail. I shall list the 
Board's seven specific recommendetions: 


(1) "The minimum annual begizning salary for the lowest 
professional level library position should be not 
less than $2800. 


(2) "The minimum entering salaries for subprofessionel, 
clerical, and other classes of library employees 
should be at leest equal to the average prevailing 
entering rates for similer positions in government, 
business, industry, or in other institutions in the 
same community or economic region. In no cése 
should the minimum entering salary be less than 
$2160 for subprofessional positions or $1800 for 
beginning clerical positions. 
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"The minimum entering salaries for all other gredes 
of positions in the professionel, subprofessionel, 
end clericel services in libraries should be not 
less than the basic retes already sdopted by the 
A.L.A. Council, plus cost-of-living adjustments com- 
puted on the following basis: (Teble given). 
"The minimum annucl income necessary to provide é 
locel public librery with sufficient funds to ren- 
der services of high quality in 1948 is $3.00 per 
capita. 


"Public libraries rendering the limited service 

thet is possible with $1.50 per capita support should 
devote at least 65% of their total budget to sala- 
ries, exclusive of maintenence service, and 17.5% to 
books, periodicals, end binding. 


"The minimum annual expenditures for selaries, books, 
and periodicals, and binding in libraries in insti- 
tutions of higher education, figured in terms of 
library service unit loed, should be not less than: 


(Table given). 


"School librarians and professionel essistents in 
school libraries should be on the seme salary sched- 
ule effective for teachers with equal treining and 
experience, but the compensation paid should be not 
less than the minimum salary herein recommended for 
the lowest grade of professional library position. 


The whole report is so significant that it is recommended 
that it be studied in detail when in print, with locel salaries 


in mind. 


Further, concerning salaries, the 4.L.4. was urged in 
Council to set up again the selery figures it formerly pub- 
lished in the "Bulletin"; they were dropped because of leck 
of funds. This recommendation hes been continuous and it wes 
also voted positively upon at P.N.L.A. in the fall. A remark 
which should give us further concern wes one that no profes- 
sion had done so little in collecting salary statistics data. 
The necessity of such wide collection wes shown. 


It is of interest to record thet ten Canadians were 
present, Miss Smith end myself and Mr. MecRee (formerly) from 
B. C. Reference librariens congratulate Miss Elizabeth Morton 
on the first copy of the "Canadian Periodical Index". The C. 
L.A. became affilieted with the A.L.A. 





> --. . 


One of the best parts of any Conference is secing old 
friends and ecquainteances and meeting new people and the Mid- 
winter Meeting, with its comparetively small attendance, wes 
particularly pleasant and valueble in this way. 


Since so quick a summary must necesserily be super- 
ficial, studying the later printed reports will be a neces- 
sity as well as a pleasure. 


Julia C. Stockett. 


The reguler annual conference for 1948 will be held at 
Atlantic City, June 13 - 19. 





CANADIAN The Third Annual Conference cf the Canadian 
LIBRARY Librery Association, Association Canadienne 
ASSOCIATION des Bibliotheques will be held June 4-10 in 

Ottawa. The tentative programme, copies of 
which will be available at Harrison, looks extremely interest- 
ing and includes two Institutes. An Audio-Visual Institute 
precedes the general conference and a Personnel Institute 
concludes it. It is hoped that many British Columbia libra- 
riens will make a special effort to attend. 





PACIFIC The annuel conference of the Pacific North- 
NORTHWEST west Librery Associetion will be held Septem- 
LIBRARY ber 8-9-10 at Many Glacier Hotel, Glecier Park, 
ASSOCIATION Montane. 


Important: Mr. Willerd Ireland wishes to remind all 
members of P.N.L.A. to pay their dues. 





CANADIAN The Annuel Meeting and Conference of the 

- ASSOCIATION Canadian Association for Adult Education will 

FOR ADULT be held at the University of British Columbia, 

EDUCATION June 21-22-23. Full details and the programme 
are not yet available, but all those interested 

in adult education ere invited to attend. 





TORONTO The Toronto Library will offer the Diploma 
LIBRARY course next term, provided that they heve as 
SCHOOL many as ten enrolments from Ontario. 
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NEWS OF LIBRARIES 





THE OKANAGAN Members of the local Art Group have provided 
UNION LIBRARY the Library at Kelowna with attractive stands 

for displaying their work and for use between 
exhibitions for the Library's posters, bulletins and displays. 
The Library has just had a travelling exhibition from British 
Columbia ertists. 





PRINCE RUPERT The first three months of 1948 show an in- 
PUBLIC LIBRARY crease over the seme period last year in the 

number of borrowers using the Library; active 
borrowers now totel 1600. The Library Board has requested 
the City Council for an increase in the book appropriation 
for 1948. With the adult fiction and non-fiction in feirly 
good shape, efforts ere being mede to rebuild the children's 
section. Due to shortege of space and staff, the film col- 
lection which the Librery has been handling on e temporary 
basis for the National Film Board, will heve to be housed 
elsewhere in the future. 





PUBLIC LIBRARY In spite of the fact that two of the union 
COMMISSION libraries took over considerable portions of 
book-minded territory in 1947, Open Shelf 


circulation for the year increased by 1l per cent to 72,706. 
The larger increase was in children's reading but adult cir- 
culation showed an appreciable gain. Travelling Library cir- 
culation wes up 5% over 1946, and wes to be accounted for 
wholly by operations of the Peace River Branch, which, by the 
close of the year, had got into its full stride. 


Community and school use of travelling library services 
will be completely free as from April 1, 1948, by reason of 
the fact that thereafter no freight charge will be laid on 
the borrower. Return freight on “er gt libraries was 
formerly payable by the community, and school boards were 
charged at a flat rate of $2.00 per librery to cover trans- 
portetion costs. The Commission will now assume these charges. 


There is evidence of growing interest in the expansion 
of librery service in Provincial institutions, although no 
overall program is contemplated for the current year. The 
Borstal-type reformatory at New Haven appears to be assured, 
however, of an appropriation to lay the foundation of its 
own librery. For the time-being it is receiving assistence 
from the Public Library Commission in the building up of its 
librery and in its temporary eugmentation with books from the 
Travelling Librery Division. 


Encoureging reports are received of sustained interest 
in West Vancouver and North Vancouver looking towerd the erec- 
tion of public library buildings. 
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UNIVERSITY Work on the new wing of the University Li- 
OF BRITISH brary is progressing satisfactorily and most, 
COLUMBIA if not all, of the rooms should be availeble 
LIBRARY by the time the next regular session commen- 
ces in September. All but one of the concrete 
floors in the new stackroom have been poured and it is pos- 
sible for visitors to see how the new "modular" principle, as 
applied to the old-style deck height of 7'6" works out in 
practice. The gain in flexibility is very zreat and parts 
of the new stackroom will be used for reading rooms, seminars, 
offices and work space, @s well ¢s for the usual shelving and 
carrels. The top story including the staff lounge, lunch roon 
and kitchen, has just received its finel coat of plaster and 
only trim, light fittings, and floors remain to be added. 





VANCOUVER As ea result of the recent Job Survey, a new 
PUBLIC LIBRARY Clessification Scheme and Pay Plen has been 

adopted by the Vancouver Public Library and 
will be put into effect on July 1, 1948. 


Min. Max. 


$322 
288 
au 
218 
185 
218 
156 


Assistant to the Librerian $258 
Supervising Librarian 231 
Principal Librerian 195 
Senior Librarian 175 
Junior Librarian 148 
Library Secretery-Accountant 175 
Senior Library Clerk 125 
Intermediate Library Clerk 100 125 

Junior Library Clerk 85 105 

Foreman Binder Prevailing Union Scale 
Binder W " uw 
Bindery Woman 
_Apprentice Binder 
Janitor-Engineer 156 - 175 
Jenitor 140 - 165 


In addition, the Library Steff, along with the City Hall 
employees, has been grented a cost-of-living increase retro- 
active to January 1, 1948, as follows: 


"t " " 
! " " 


1. Jan. - Jun., $13.50 (Classes with seleries aboveInter- 
Jul. - Dec., 17.50 (mediate Library Clerk level 


2. Jan. = Jun., $10.00 (Classes with salaries at and be- 
Jul. - Dec., 11.50 (low Intermediate Library Clerk 
level. 
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VICTORIA Mrs. Frances M. Goldsworthy of Jameica ad- 
LIBRARY dressed a joint meeting of Victoria librari- 
STAFFS ans, which wes held in Merch in the Public 

Library Commission at the Parliament Buildings. 
Her story of pioneering in the development of librery ser- 
vice in rural sections of the Island was delightfully end en- 
thusiestically told. 


After sketching the historical, geographical and po- 
litical background of Jamaica and describing its peoples she 
emphasized the great lack of education among the native popu- 
letion. Realizing that progress wes impossible without books 
a smell group of people banded together, end although totally 
lacking in funds, managed to obtain books and a building and 
to organize a library. The resulting service has becn much 
appreciated. ' 


Recently, after Miss Bateson's survey of library needs 
in Jamaica the Government took over the financing of this 
perticular librery end promised to do likewise for any simi- 
lar set-ups established by the Committee. 





PERSONAL NOTES 





CAMPBELL: Mrs. Mery Campbell of Victorie is working ten- 
porerily at the Okanagan Union Library in Kelowna. 


ON: Miss Nora Gibson, Extension Librarian of the 
University of British Colurbia, submitted her resignation in 
February in order to accept a position with the Canadian 
Broedcasting Corporation's Vancouver station, CBR. 


ON: Miss Betty Henderson of the staff of the Uni- 
versity of British Columbia Library will leave on May 1, to 
spend four months in Scotland. 


HILLER: Mrs. Gwendolyn Hiller, formerly 2 member of 
the staff of the Circulation Department of the Edmonton Pub- 
lic Library, joined the staff of the University of British 
Columbia Library in a pert-time capacity in February. 


C NE: Mrs. Regina Macfarlane, who has been a mem- 
ber of the clerical staff of the University of British 
Columbia Library for several years, will be leaving shortly 
for Berkeley, where her husband will continue his graduate 
work et the University of Celifornie. 
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CKENZIE: Miss Mergaret Mackenzie, who is at present a 
member of the staff of the University of Manitoba Library, is 
joining the Reference Department of the University of British 
Columbia Library in July. She received her B.L.S. degree 
from Toronto University in 1939. 


OSSLETON: Mrs. Rosemary Ossleton of Victoria is on the 
staff of the Peace River Branch of the Public Library Com- 
mission at Dawson Creek, B.C. 


STEWART: Miss Edith Stewart, who is at present libra- 
rian of Victoria College, will take charge of the Extension 
Library of the University of British Columbia on July l. 


WILSON: Miss Joyce Wilson of the University of 
British Columbia Librery will leave for Scotland early in 
July. 
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VANCOUVER PUBLIC LIBRARY STAFF ASSOCIATION BURSARY 





The Vancouver Public Library Staff Association Bursary is to be 
awarded for the year 1948-1949. Application forms may be obtained from 
the Chairman of the Bursary Committee, Miss J. Hotson, Vancouver Public 


Library. 


REGULATIONS 





An applicant to be eligible must have: 


1. Completed junior matriculation, 

2. Worked on a library staff for one year, or its 
equivalent in part time work 

3. Declared her intention to adopt librarianship as 
a profession. 


The basis selection will be the following: 


Scholarship 

Personality 

Ability to work with others 

Calibre of work done in the library 
Physical fitness 

Financial need 


Other things being equal, an application from a student go- 
ing to Library School will take predgedence over that of a student 
planning undergraduate work. 


The bursary may be suspended in any given year if there are not suf- 
ficient funds or if the Committee feels that no adequately 
qualified applicant is available. $150.00 shall be a 
minimum grant. 


Applications must be submitted to the Committee before June 15th and 
selection will be announced as soon after June 30th as pos- 
sible. The successful applicant should be willing to re- 
turn to British Columbia within a period of five years 
after graduation from Library School if a suitable library 
opening is available. 


The decision of the Committee shall be final. 





THIRTY-SEVENTH ANNUAL CONFERENCE 


Sunday, May 9th 





HARRISON HOT SPRINGS 
May 9-10 
PROGRAMME 





1:00-1:30 P. M. Registration. 


1: 30-3: 30 


General session: Planning for Library Service 


A.L.A. National Plan for Public Library Service 


Mr. J. Richards, Librarian, Seattle Public 
Library 


Panel discussion: What can British Columbia do? 


3:30-4:00 
4:00-5:00 
6:00 


Moderator: Dr. W. K. Lamb 
Mr. C.K. Morison Miss Jessie Hotson 
Mr. Peter Grossman Mrs. Margaret Brunette 


Registration 

Annual Business Meeting 

Dinner for Trustees and Administrators 
Chairman: Mr. E. S. Robinson 


8: 30 Panel discussion: Putting the Library in its Place. 


Monday, May 10th 
9:00 A. M 
12:15 P. M. 
2:00 P. M 


Cataloguers 





Moderator: Mr. E. S. Robinson. 

Mr. Harry Jackson, Vancouver Town-planning 
Committee 

Miss Margaret Clay Mrs. Muriel Ffoulkes 

Miss K. McKenzie 


Annual Business Meeting, continued 
Regional Librarians Luncheon 
Group meetings 


Informal discussion of new L.C. Rules for 
Descriptive Cataloguing. 
Chairman: Miss Jessie McAfee. 


Children's and School Librarians 


Canadian Poetry for Young People: Mr. J. H. 
Sutherland. 

The School and the Children's Librarian: 
Mrs. M. Brunette 

Chairman: Miss Muriel Carruthers 


Circulation Librarians 


The Library Assistant and her Public: Miss 
Ruth Cameron 

and discussion of 

The closed shelf Registration rules 
Selection of Fiction Maximum fines 

Number of books to be loaned at one time 
Arrangement of book cards in circulation files 
Chairman: Miss Arabel Peirson 





Reference Librarians 


Canadien Reference Tools 


Chairman: Miss Mary Rendell 


Regional Librarians 
Union Library Institute 


Chairman: Mr. G. Darling, Vancouver Island 
Union Library 

Library taxation: Peter Grossman, Fraser Valley 

Discussion leader: 0. L. Jones, Okanagan 

Discussion topics: Methods of taxation; 

Government enforcement of the Public Libraries 

Act; More reliable government support. 

The suitable housing of a Union Library: C.K. 

Morison, Public Library Commission 

1. Headquarters 2. Branches 

Publicity for Union Libraries: Peter Grossman 

Union Library Points of Economy and Routine: 

Miss Jean Fannin, Vancouver Island .. 

1. Mending and lending. 2. Instructions 

for Custodians. 3. The printed catalogue 

and its cumulation. 


Banquet 

Address by Dr. Melville Jacobs: Backgrounds 

for Understanding. 

Panel discussion: Meeting Today's Challenge. 

Moderator: Mr. W. E. Ireland 

Mr. J. Winson, Mrs. Laura Jamieson 

Mr. W. Lanning, Miss D. Pratt (Film Council) 

Mr. S. Rothstein,Miss Nora Gibson (C.B.R.) 
Miss Aileen Tufts 


Please bring your copy of the Bulletin to the Con- 
ference. 





